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What makes people feel 
included at sea?

• Inclusion means that everyone in the diverse mix 
feels involved, valued, respected, treated fairly, 
and embedded in your culture.

• Inclusion refers to the intentional, ongoing effort 
to ensure that diverse people with different 
identities are able to fully participate in all aspects 
of the work of an organization, including 
leadership positions and decision-making 
processes(Tan, Q.T., 2019).
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If we see value in 
diversity, what are these 

benefits?
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Young maritime professionals when asked what it would take for the maritime industry to be truly 
attractive to them…..
Improvement in different aspects of diversity, equity, and Inclusion, gender imbalance at sea 
remains the predominant concern….. Global Maritime Forum’s Annual Summit in New York, April 
2022
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Fostering an 
inclusive, safe 
and secure 
work culture 
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Sample: 1128 women

Countries Number of Respondents 
Philippines 399 
United States 98 
United Kingdom 57 
South Africa 51 
Brazil 47 
India 41 
Peru 36 
Colombia 35 
Indonesia 34 
Zimbabwe 26 
Saint Lucia 25 
Argentina 23 
Mexico 18 
Germany 14 
Romania 14 
Serbia 13 
Honduras 12 
Panama 10 
Mauritius 10 
Uruguay 8 
Greece 8 
Nepal 7 
Bosnia and Herzegovina 6 
Italy 6 
Netherlands 6 
Thailand 6 
North Macedonia 6 
Chile 5 
Jamaica 5 
Poland 5 
Turkey 5 
Barbados 4 
Canada 4 
Dominican Republic 4 
Grenada 4 
Spain 4 
Venezuela 4 
Portugal 4 
Belize 3 
Bulgaria 3 
Malaysia 3 
Sweden 3 
New Zealand 3 
St. Vincent & Grenadines 3 
Nicaragua 3 
Australia 2 6
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Instances of 
discrimination
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Sexual Harassment
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SEXUAL 
HARRASSMENT
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How do we 
ensure 
Inclusion 
at Sea?
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Articulate your 
commitment to 

fostering diversity

Articulate your 
commitment to 

fostering diversity

Visible CommitmentVisible Commitment
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Kick-Start Your Diversity & 
Inclusion Initiatives With a 
Focus on Equity

Recognizing that different people have different needs 

and being committed to giving people what they need 

to succeed. 

When that happens, everyone wins.
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BUILD PSYCHOLOGICAL SAFETY
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BETTER CULTURE STARTS WITH BETTER 
CONVERSATIONS 
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INTENTIONALLY LOOK WITHIN
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ANALYZE TALENT PRACTICES
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Create a network of 
Champions – create 

connections
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Thankyou All !
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